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®

WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED,

PREAMBLE

the Board and the Assoclation recognize and
declare that providing a quality education for
the students of the Emerson School District

ig their primary aim.

the Board has an obligation, pursuant to Chapter
303 Public Laws 1968 to negotiate with the Asso-
ciation as the representative of employees
hereinafter designated with respect to the terms
and conditions of employment, and

the parties have reached certain understandings )
which they desire to confirm in the Agreement, be 1t

in consideration of the following mutual covenants,
it is hereby agreed as follows:
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ARTICLE III
- TEACHER RIGHTS -

Teachers shall enjoy all rights granted under
and by virtue of the provisions of Chapter 303
of the Laws of 1968 or under any other laws '
of the State of New Jersey, the United States,
and the Constitution of the United States and

of the State of New Jersey. They shall not be
discriminated against, coerced, or reprimanded,
by virtue of their exercise of such rights.

Any question or criticism by a supervisor, admin-

- istrator, or board member of a teacher and his

instructional methodology shall be made in con-
fidence and not in the presence of students,
parents, or other public gatherings.

No teacher shall be prevented from wearing pins
or other identification of membership in the
Association or educational affiliates.

The teacher shall have the responsibility for de-
termining grades and other evaluations of students
within the grading policies of the Emerson School
District based upon his professional judgment of
available criteria pertinent to any given subject
area or activity to which he is responsible. No
grade or evaluation shall be changed without con-
sultation between the teacher involved and the
administrator responsible for the change.



ARTICLE IV
- ASSOCTATION RIGHTS -

Representatives of the Association, the New Jersey
Education Association and the National Education
Association shall be permitted to transact official
association business on school property. This
business shall not interfere with or interrupt
normal school opzrations and shall require the
permission of the Superintendent or his designee.

The Association and its representatlves shall be
permitted the use of school buildings for meetings
with the approval of the Building Prin01pal.

The Association shall be permitted to use school
facilities and equipment, including typewriters,
mimeographing machines, other duplicating equipment,
calculating machines, and all types of audio-visual
equipment with the approval of the Building Principal.
The Association shall pay for the reasonable cost of
all materials and supplies incident to such use.

The Association shall be permitted the use of the
inter-school mail facilities and school mail boxes
with the approval of the Building Principels or
other members of the administration.

The Board agrees to furnish to the Association in
response to reasonable requests, all available in-.
formation concerning the educational program as to
class size, number of specialists, register of
certificated personnel, agendas and minutes of all
Board meetings.

Whenever an Emerson teacher and/or his E.E.A.
representatlve participates during working hours
in grievance proceedings, he shall suffer no loss
in pay.

The Association shall be allowed to install a tele-
phone in a school building in the name of the Asso-
ciation and at the expense of the Association.

Placement shall be determined by the Superlntendent
in consultation with the E.E.A. President.
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ARTICLE XI
- GRIEVANCE PROCEDURE -

DEFINITIONS

The term "grievance" means a complaint by any employee
that, as to him, there has been an inequitable, improper
or unjust application, interpretation, or violation of

a policy, agreement, or administrative decision affecting
said employee.

The term "employee" shall mean an employee or a group
of employees.

The term "grievance" and the procedure relative thereto,
shall not be deemed applicable in the following instances:

(a) the failure or refusal of the Board to renew the
contract of a non-tenure employee.

(b) in matters where the Board is without authority
to provide remedy.

In the following instances, an employee shall have the
right to invoke the grievance procedure up to the
hearing before the Board of Education, and upon a de-
termination being made by the Board, the procedure
thereafter shall be by petition filed with the Commis-
sioner of Education:

(a2) 1in matters where a method of review is prescribecd
by law or by any rule, regulation, or bylaw of the
State, Commissioner of Education, or the State
Board of Education.

(b) in matters where the Board contends that it has
the sole and unlimited discretion to act.

(c) 1in matters where the discretion of the Board may
not be unlimited but where after the exercise of
such discretion, a further review of the Board's
action is available to employees under provisions
of State Law. ‘

g (continued)



ARTICLE XI

GRIEVANCE PROCEDURE - continued

‘The term "representative" shall include any organization

or other person authorized or designated by any employee
or any group of employees, or by the Board to act on its
behalf and or their behalf and to represent it or them.

Theﬁterm>"employee" shall mean those employees recognized
in Article I, RECOGNITI®N. :

The term "immediate" superior shall mean the person to
whom the aggrieved employee is directly responsible under
the Table of Organization prevailing in this school district.

The term "party" means an aggrieved employee, his immediate
superior, the school principal or any staff member below
the Superintendent who may be affected by the determination
of the Superintendent in connection with the procedure
herein established.

FROCEDURE

1. An aggrieved employee shall institute action under the
previsions hereof within thirty (30) calendar days of
the occurrence complained of, or within thirty (30)
calendar days after he would reasonably be expected
to know of its occurrence. Failure to act within
said thirty (30) day period. shall be deemed to con-
stitute abandonment of the girievance. 1In the event
the aggrieved employee has been absent from school
due to a single illness, the period during which action
may be instituted:shall be extended for a period equal
to such length of consecutive absence.

2. An employee processing a grievance, shall be assured
freedom from restraint, interference, coercion, dis-
crimination, or reprisal.

3. In the presentation of a grievance, the employee shall
have the right to present his own appeal or to designate
~a representative to appear with him at any step in his
appeal., A minority organization shall rot have the
right to present or process a grievance.

(continued)
- 15 - ~




ARTICLE XI

GRIEVANCE PROCEDURE - continued

4.

Whenever the employee appears with a representative,
the Board shall have the right to designate a repre-
sentative to participate at any stage of the grievance
procedure. ‘

An employee shall first discuss his grievance with

his immediate superior (department head, supervisor,

or principal). Where the immediate superior is below
the rank of principal, the principal shall be notified
and shall have the right to be present at and to par-
ticipate in said hearing. A decision shall be rendered
within five (5) days of said hearing.

If the grievance is not resolved to the employee's
satisfaction, within five (5) days from the determin-
ation referred to in Paragraph 5 above, the employee
shall submit his grievance to the Superintendent of
Schoolg in writing, specifying:

(a) the nature of the grievance;
(b) the results of the previous discussion;

(c) the basis of his dissatisfaction with the
determination.

A copy of the writing called for in Paragraph 6 above,
shall be furnished to the school principal and to the
immediate superior of the aggrieved employee.

Within ten (10) calendar days from the receipt of of
the written grievance (unless a different period is
mutually agreed upon), the Superintendent shall hold
a hearing at which all parties in interest shall have
the right to be heard.

Within ten (10) calendar days of said hearing (unless
a different period is mutually agreed upon), the
Superintendent shall, in writing, advise the employee
and his representative, if there be one, of his deter-
mination and shall forward a copy of said determination
to the school principal and to the immediate superior
of the aggrieved employee.
(continued)
- 16 -




ARTICLE XI

GRIEVANCE PROCEDURE =~ continued

10. In the event of the faillure of the Superintendent
to act in accordance with the provisions of Paragraphs
8 and 9, or in the event a determination by him in
accordance with the provisions thereof, is deemed un-
satisfactory by elther party, -~ the dissatisfied party,
within ten (10) days of the failure of the Superinten-
dent to act or within ten (10) days of the determination
by him, may appeal to the Board of Education.

11. Where an appeal is taken to the Board, there shall be
submitted by the appellant:

(1) the writing set forth in Paragraphs 6 and 9, and
a further statement in writing setting forth the
appellant's dissatisfaction with the Superintend-
ent's action. A copy of said statement shall be
furnished to the Superintendent and to the adverse
party. ,

12. If the appellant, in his appeal to the Board, does not
request a hearing, the Board may consider the appeal
on the written record submitted to it, or the Board may
on its own, conduct a hearing with the grievant and his .
representative invited to be present, or it may request
the submission of additional written material. Where
additional written materials are requested by the Board,
copies thereof, shall be served upon the adverse parties
who shall have the right to reply thereto. Where the
appellant requests in writing, a hearing before the
Board, a hearing shall be held.

13. The Board shall make a determination within thirty (30)
days from the receipt of the grievance and shall, in
writing, notify the employee, his representative if
there be one, the principal, and the Superintendent of
its determination. This time period may be extended by
mutual agreement of the parties.

14. 1In the event an employee is dissatisfied with the deter-
mination of the Board, he shall have the right to request
advisory arbitration pursuant to rules and regulations
established by the Public Employment Relations Commission
under the previsions of Chapter 303, Laws of 1968.

- 17 -




- ARTICLE XI

GRIEVANCE PROCEDURE - continued

15.

17.

A request for advisory arbitration shall be made no later
than fifteen (15) days following the determination of the
Board. Faillure to file within said time period shall con-
stitute a bar to such arbitration unless the aggrieved
employee and the Board shall mutually agree upon a longer
time period within which to assert such a demand. In the
event the aggrieved employee has been absent from school
due to a single illness, the period during which action may
be instituted shall be extended for a period equal to such
length of consecutive absence.

In the event of arbitration, the costs of the arbitrator's
services shall be shared by the parties and each of the
parties shall bear their own costs.

In any case, where a grievance is based upon the direct
order, ruling or determination of the Superintendent, the
agegrieved employee may appeal directly to the Board within
ten (10) days of the issuance of said order, ruling or

~directive, or within ten (10) days of the time when same

have been brought to the employee's attention, by filing
with the Secretary of the Board, a writing setting forth:

(a) the order, ruling or uetermination complained of;

(b) the basis of the complaint;

{(¢) a request for a hearing if a hearing is desired.

A copy of the writings set forth above shall be served upon
the Superintendent who shall have the right to reply in
writing thereto. A copy of such reply shall be served upon
the aggrieved employee.

Upon receipt of a grievance filed under the provisions of
Paragraph 16, the procedure shall be as set forth in
Paragraphs 12 and 13.

All employees shall be entitled to resort to the full
procedure hereinabove set forth,.

..18'-






ARTICLE XII
- DURATION OF AGREEMENT -

This agreement shall be effective as of July 1, 1972 and
shall continue until June 30, 1973. This agreement shall
not be extended orally and it is expressly understood
that it shall expire on the date indicated.

In the event that there should be a determination by
Public Employment Relations Commission that the following
listed items are negotiable, then the parties to this
agreement shall enter into negotiations on the said -
items. Any ensuring agreements shall be made part of
this contract.

Non-Teaching Duties

Substitute Assignments

Teaching Hours and Teaching Load

School Calendar

Transfer and Assignment of Personnel
Promotion Policy

Teacher Evaluation

Emerson Education Association Representation
Rights for Teachers in Their Capacity as
Coordinators.

O~ I =W N0+

EMERSON EDUCATICN ASSOCIATION EMERSON BOV'I OF EDUCATIWON

N;!.-‘_.,.v—-—. “al e,

{ /4 Secretary e Secretary
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SCHEDULE_A

EMERSON BOARD OF EDUCATION

TEACHERS ' SALARY GUIDE

1972 - 1973
INTER— INTER-

STEP 4 YEAR MEDIATE 5_YEAR MEDIATE 6_YEAR
1 $ 8,450 $ 8,850 $ 9,210 $ 9,590 $ 9,970
2 8,850 9,210 9,590 9,970 10,380
3 9,210 9,590 9,970 10,380 10,800
4 9,590 9,970 10, 380 10,800 11,245
5 9,970 10,380 10,800 11,245 11,705
6 10,380 10,800 11,245 11,705 12,185
7 10,800 11,245 11,705 12,185 12,685
8 11,245 11,705 12,185 12,685 13,205
9 11,705 12,185 12,685 13,205 13,745

10 12,185 12,685 13,205 13,745 14,310

11 12,685 13,205 13,745 14,310 14,895

12 13,205 13,745 14,310 14,895 15,510

13 13,745 14,310 14,895 15,510 16,145

14 14,310 14,895 15,510 16,145 16,900
......... 100% Major Medical - Employee's Share
......... 100% Blue Cross/Blue shield, Rider J - Full Family
......... $300 - Teachers - 20 years in the Emerson System
1/72
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SCHEDULE A

EMERSON BOARD OF EDUCATION

Psychologist's Guide

Step Salary
1 $12,685
2 13,188
3 13,705
4 14,245
5 14,810
6 15,345
7 16,010
8 16,645
9 17,400

100% Major Medical - Employee's Share
100% Blue Cross/Blue Shield, Rider J - Full Family

2/72






ADDITION TO SCHEDULE A

ADMINISTRATION OF SALARY GUIDE

Salaries for all teachers shall be determined
by this guide.

Teachers planning to go from one column of

the guide to the next, shall notify the
Superintendent on the proper form by November 1
of the preceding year.

Advancement to the next column on the salary
guide will be made only upon the submission of
transcripts of courses taken prior to September 1.

Delayed approval caused by late submission of
transcripts shall be retroactive to September 1.

Increments may be withheld by the Board of
Education for unsatisfactory service upon
recommendation of the Superintendent based
upon established evaluation procedures.

No more than six inservice credits may be
used in going from the four-year level to
the five-year level and from the five-year
level to the six year level.






Addition to Schedule A

1. The 4-Year column is applied to all who have
the required teacher certification.

2. The 4-Year Intermediate column represents sixteen
graduate credits beyond the U4-Year level.

3. The 5-Year column represents the Master's Degree
or thirty-two graduate credits beyond the Y4-Year
level.

I, The 5-Year Intermediate column represents sixteen
graduate credits beyond the 5 Year level.

5. The 6-Year column represents the Doctoral Degree
or thirty-two graduate credits beyond the 5-Year
level,

NOTE: All graduate courses must be approved for credit
by the Superintendent






SCHEDULE B

Non-Athletic Extra Duties

Class Advisors

Ninth Grade $ 250

Tenth Grade 200

Eleventh Grade 350

Twelfth Grade 4oo
Student Council

Junior 150

Senior 250
High School Literary Magazine 300
Yearbook Advisor 650

Newspaper - Advisor & Bus. Manager 400

Marching Band

Director 850

Twirlers 150
Audio-Visual

Linwood 200

Memorial 150
~-Bus Duty

Linwood 250

Memorial 250
Student Congress (Elementary) 175
Cheerleaders

Varsity & J.V. 450

Freshmen . 200
Safety Patrol (Elementary) 100
Intramurals

Boys H.S. 300

Girls (H.S. 600

Elementary 400

Chaperones required for dances and musicals for large group
supervision shall be paid at the rate of $10.00 per evening.

It shall be understood that payment of chaperones for the fore-
going shall in no way relieve staff members from their present
obligations with respect to supervision of all other co-curricu-~
lar activities requiring service after normal school hours.

The position of the parties ss to which activities are voluntary
is not intended to be altered by this agreement.
E B -1






SCHEDULE B - continued

ATHLETIC_ _EXTRA-DUTIES SALARY GUIDE

FOOTBALL

BASKETBALL

WRESTLING

BASEBALL

TRACK AND
INDOOR TRACK

WSS

S W

1
2
3

Step

at the
5th yr.

at the
5th yr.

at the
5th yr.

at the
5th yr.

Head Coach

$1,000
1,100
1,200
1,350

800
900
1,000
1,100

800
900
1,000
1,100

700
800
900
1,050

700
900
1,100

$500.

600
700
750

400
500
600
650

400
500
600
650

400
500
600
650

300
400
500

Assistant Coach

(outdoor track)

IF IN THE OPINION OF THE SUPERINTENDENT, THE JOBS CANNOT BE COM:-
BINED THE SALARIES WILL BE THE SAME AS IN THE 1970-1971 CONTRACT
FOR BOTH CATEGORIES.

CROSS COUNTRY

TENNIS

g

TRAINER

1
2
3
4

Bow N e

S W

300
400
500
550

250
350
450
500

150
250
350
400

500

(at the

(at the

(at the

5th yr.)

5th yr.)

5th yr.)
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